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	I. VISION


Definition: Vision is a clear mental image of a preferred future given by God to his chosen servant, and it is based upon an accurate understanding of God, others, self, and situation (G.O.S.S.). Vision answers the question, “Where are we going?” 
	a. School Vision


To become a Christ-centered multicultural urban high school that
 equips learners to be servant leaders and peacemakers 
while maximizing their academic, spiritual, and professional potential.
	II. MISSION


Definition: Mission is a statement that answers the question. “Why do we exist?”
We are a Christian high school which provides
an excellent, Christ-centered education that equips urban
students for leadership, service and peacemaking.
	III.  CORE VALUES 


Definition: Core Values express the nonnegotiable values embraced by our organization, and answers the questions. “What is important to us?’
Core values direct the strategic implementation of vision and mission and are key to discipline at all levels of the organization.

1. We value Christ-centered spiritual formation that impacts the daily life of our school and prepares our  students for a life of Godly wisdom, leadership and peacemaking.

2. We value effective teaching and guidance counseling that prepares our students for college acceptance.

3. We value the ongoing professional development of staff and faculty for the purpose of maximizing their  contribution to the school and their career.

4. We value access to resources and activities that empower and enable students to discover, display and  direct their gifts, skills and talents.

5. We value a physical plant that reflects our commitment to create an academically comprehensive and safe   learning environment.

6. We value partnerships that empower our ability to expand and extend our vision and mission.

7. We value taking faith filled steps, and that always means change.

	IV. ACADEMIC STANDARDS


“All Scripture is inspired by God and is useful for teaching the truth, rebuking error, correcting faults and giving instruction for right living, so that the person who serves God may be fully qualified and equipped to do every kind of good deed.” 2 Timothy 3:16-17 (TEV)

In keeping with our vision statement and principles of the Christian faith, upon graduation students will be able to:

Effectively communicate using a variety of literature and media through:

a.
listening and speaking

b.
reading and writing

c.
fine arts and performing arts

d.
technology

Utilize methods and strategies of mathematics and science to:

a.
develop a hypothesis

b.
make predictions and solve problems

c.
experiment and observe results

d.
draw supported conclusions

Demonstrate an applied understanding of Biblical peacemaking by:

a.
displaying effective conflict resolution skills

b.
peaceful actions and interactions with others

c.
working cooperatively with people

d.
developing healthy relationships within a culturally diverse environment

Discover their God given physical and spiritual gifts and calling by engaging in:

a.
service learning, community service, and missions activities

b.
career development

c.
health and physical education

d.
various ministries

Demonstrate knowledge and understanding of people groups, etc.

a.
significance and value to God

b.
history, geography, and language

c.
economics

d.
government

	V. DISCIPLINARY POLICY


For these commands are a lamp, this teaching is a light, 

and the corrections of discipline 

are the way to life,

Proverbs 6:23 (NIV)

	Definition


Discipline is a redemptive and restorative process by which one imparts to another in Christ-centered wisdom while inculcating organizational core values.  This redemptive process is both proactive (clarification) and reactive (correction, chastisement).

	Introduction


This disciplinary policy is designed to encourage respect for everyone’s S.P.A.C.E.(Self and Others – Property – Achievement – Christian Values – Educational Opportunities). There are three levels of responses to violations of our school code and core values
: dismissal, suspension and expulsion. Every effort will be made to use restorative discipline, before these measures are initiated.
	 5.1)   DISMISSAL


5.1.1)  This policy is implemented for violations of any school code, a student will be dismissed for the school day, pending a conference with the Principal/Vice Principal, the parents and student, and the teacher who reported the violation. The teacher is responsible for taking the first steps of action which include 1) clarifying the violation to the student, 2) attempts to correct the student’s behavior in class. The student will receive a pink worksheet to help them process the infraction. The teacher will maintain a record of in-class discipline. The student will not be sent out of the classroom unless they fail to respond to in-class discipline. Dismissal is primarily imposed on the student for:

1.
disruption of class

2.
more than two unexcused lateness’s or  unexcused absences to school in a week

3.
more than two excused lateness’s to school in a week

4.
more than four lateness’s to any class or combination of classes in a school week

5.
violation of the dress code

6.
disrespect of a faculty or staff member

The student bears the responsibility for making up all academic work missed due to dismissal from school.

	5.2) SUSPENSIONS 


5.2.1)  Suspensions will be imposed by the Principal/Vice Principal according to the procedure outlined above for dismissals. However, suspensions will also be imposed—even if there have been no prior warnings or dismissals—for such violations as:

1.
lying

2.
stealing
3.   plagiarism

4.
cheating

5.
failure to obey dismissal instructions

6.
flagrant disobedience or disrespect

7.
failure to correct behavior during the thirty day Behavioral Probation period
8.   excessive unexcused lateness’s (six or more)
9.
repeated offense of any items in the Dismissal Policy section

Again, the student bears the responsibility for making up all academic work missed due to suspension from school.
	5.3) EXPULSION  


5.3.1)  In keeping with the philosophy of the  Mennonite Church, we view acts of violence as choices that are made; therefore, we have a ZERO TOLERANCE policy in the event of students who choose to fight, whether on campus or off. In the event a student chooses to fight, those students involved will be automatically expelled from school. Other causes for expulsion include:

1.
multiple suspensions (two)

2.
serious violations of law (stealing, possession of drugs, alcohol, firearms and other weapons)

3.
abuse or willful destruction of school property and/or personal property (such as graffiti)

4.
unmanageable and recalcitrant behavior

5.
failure to raise an academic average to a “C” or above, in an imposed thirty day Academic
      Probation period

6.
failure to raise behavior average to a “C” or above, in an imposed thirty day Behavioral   

      Probation period

5.3.2) In any one or a combination of these violations, the school may take the step of separating the student from the school permanently. This shall take place in conjunction with a parent conference at which time the reasons for expulsion are fully explained.

	VI. FOOD AND BEVERAGE  


In order to keep the school free from pestilence and trash we must eat all food items in the cafeteria.

Any food item or beverage, excluding water, will not be permitted outside of this area.  Any student found to have food or beverage will have it confiscated and thrown away by the faculty member. After school students may have food and/or beverage in the classroom provided that the teacher they are spending the time with approves or provides it. Outside food will not be allowed. In order to keep the school free from unwanted trash we must keep all food items in the basement.

	VII. POSSESSION OF ELECTRONIC EQUIPMENT  


7.1.1) Portable electronic equipment interrupts the instructional program of our school community and may infringe upon an individual’s concentration.   Students may bring them to school and upon arrival in the building must put them in their locker for the entire school day.  The student may also check them with the Office and pick them up after school at the Office’s discretion.  No personal electronic devices are permitted in the computer lab unless cleared by a teacher.
7.1.2) Students are not permitted to have the following items on their person during school or during school-sponsored trips unless an exception is made:

1.
beepers

2.
mobile phones

3.
text messaging devices

4.
radios, CD players, I pod’s or other digital music devices

5.
portable TVs and wireless internet devices

6.
Video game devices

7.1.3) If a student is in possession of the device during the school day, the faculty or staff member who observed the offense will confiscate the equipment and turn it over to the Office. The equipment will not be returned until the end of the academic year, unless a parent comes in and claims the property. We will not be held responsible for lost or stolen electronics. Parents needing to contact their child during the school day may call the school office and leave a message.
7.1.4) Students may not use personal cell phones in any part of the school building during regular school hours, regardless of early dismissals, adjusted schedules, and work and/or senior school schedule.  Students needing to contact parent for any reason, should come to the office or to an administrator’s office.
	VIII.  SUBSTANCE ABUSE   


Students who are found with drugs and/or alcohol are subject to immediate expulsion. Parents of students suspected of being under the influence of drugs or alcohol will be called immediately and a visit to the hospital may be in order. Distribution of illegal substances is a criminal offense and offenders will be handed over to the Police Department.

	IX.  CLASSROOM  STANDARDS AND  RESPONSIBILITIES


“Work hard and cheerfully at whatever you do, as though you were working for 
the Lord rather than for people.” Colossians 3:23 (TLB)

9.1.1)  Students are expected to perform to the best of their abilities on exams, quizzes, in-class activities and other school sponsored experiences. Accordingly, students are expected to be attentive and diligent. Assignments are to be done completely and submitted on time.

9.1.2) Students are required to have a Bible and daily homework planner at the beginning of the academic year and they must have them present for ALL classes. Bibles and planners will need to be present at the time of attendance during advisory or if late to school when the student signs in at the office. The student will not be permitted to attend classes and will be sent home if they fail to come to class with them. If the Bible and/or planner are lost, the student must replace it by purchasing another one from the school at a cost of $10 within one week.

9.1.3) Students are expected to respect the rights of others and learn to be respectful and attentive whenever someone is speaking. Students must also respect the opinions of others and should develop an attitude, which is open to new ideas, perspectives and procedures.

9.1.4)  The teachers, in addition, may make other rules and guidelines which they consider necessary or appropriate for their classes.

PONSIBILITIES
X. IN CLASS RESPONSIBICLASS RESPONSIBILITIES

	 9.2  aCADEMIC Expectations 


9.2.1)  Classwork, homework, and outside assignments will be completed on time. Teachers may use whatever means they deem proper to assure work is completed to their satisfaction. This may include any one of the following: contacting parents, keeping students in for lunch or after school to do work, assigning student to mandatory after-school tutoring.

9.2.2)  Missed Assignments: A student will have the opportunity to make up work because of “excused absence(s)” as arranged by the teacher. IT IS THE STUDENT’S RESPONSIBILITY TO CONTACT THE TEACHER CONCERNING MISSED WORK! An absence is considered excused if the parent calls the school before 8:30am on the day of the absence or if a notice is received in the office prior to the absence. Parents who call in an excused absence must also send in a note on the day the student returns to school.

The students bears the responsibility for making up all work missed due to absences, dismissals, lateness or suspensions.

9.2.3) Academic Probation: 1) Students earning less than a “C” average (74% or a 2.0 grade point average (GPA) or 2) failing a fulltime academic class during the pervious marking period will be placed on academic probation for thirty days. Teachers of students performing below average will submit to the Principal/Vice Principal, in writing, a plan to bring the student’s academic standing back to or above a “C”. Parents will be notified if their child is put on academic probation and requested to attend a conference with the Principal/Vice Principal, student and affected faculty members. This is to ensure that the parents know the status of their child’s performance and what exactly is expected of the student to remain at the school.
9.2.3.1)  Students will be placed on Academic Probation when they:

· earned less than an overall GPA of 73.50 (“C”) in the previous school year.

· earn less than an overall GPA of 73.50 (‘C”) in any marking period
· receive a GPA of 73.49 (“D”) or below in two core academic courses, in any marking period.

9.2.4) Academic Observation: 1) Earning less than a “C” average (74% or a 2.0 grade point average (GPA)) or 2) failing a fulltime academic class during the pervious marking period and 3) has clinical or medical data supporting one or more learning issues will be placed on academic probation for one semester. Parents will be notified if their child is put on academic observation and requested to attend a conference with the Principal/Vice Principal, student and affected faculty members. Teachers of the student, in collaboration with the School Counselor (or designated professional), will submit to the Principal/Vice Principal in writing a plan to bring the student’s academic standing back to or above a “C”. 
9.2.5) Intersession and Class trips:  Students with 2 or more failures in any given reporting period, forfeit the right to participate in Intersession and or other class trips.  They will be required to submit an alternate assignment which is to be completed at home during that week.  Students are required to submit assignment by the designated date for proper credit.

I. RESPONSIBILITIES

	 9.3  behavioral  Expectations 


Philadelphia Mennonite High School (PMHS) is a Christ-centered educational community committed to the intellectual, physical and spiritual development of its students both as individuals and as members of a community.  PMHS recognizes that achievement individually and collectively is meaningless without personal integrity.  We believe that Christ modeled respect for God and others.  Therefore, the believer in Christ must also demonstrate concern and respect for others’ person and property.  Parents and students are required each year to sign a School Covenant, which is a statement of understanding of the school’s outlined policies and procedures.  
9.3.1) Disciplinary Consequences: Those students involved in major infractions of school policies and procedures and continue to demonstrate their unwillingness to accept what is asked of them will meet the Assistant Principal/Principal at which time an appropriate course of action will be determined.  This action could include behavioral probation, suspension, or expulsion.
A Behavioral Covenant is sent to the student and his /her parents when a pattern of infractions occurs or when the infraction is serious enough to warrant such an action.  The Behavioral Covenant puts the student and parent on notice that their behavior needs to be exemplary, and that a future infraction of any kind will be treated more severely (suspension, or expulsion).
9.3.2)  Behavioral Probation: Students dismissed according to our Dismissal policy will be placed on Behavioral Probation for a period of thirty days. In addition, if a student behavior falls below a “C” average he or she may be placed on Behavioral Probation at the request of the teacher or an administrator.
Students placed on behavioral probation, forfeit the right to participate in Intersession and or other class trips.  They will be required to submit an alternate assignment which is to be completed at home during that week.  Students are required to submit assignments by the designated date for proper credit.

	X. Attendance  and  Lateness  Policy


Parents and students must understand the importance of consistent, faithful, student attendance which includes being on time daily. Students arriving late disrupt the instructional program for everyone else. Phoning friends for assignments and consulting with teachers are ways of making up missed class work but these will never be a substitute for the learning that takes place when a student is on time to school and consistent in attendance. The student should be absent only for documented reasons of personal illness, genuine family crisis or official business.
10.1.1)  Attendance: Students may not miss more than two consecutive days without a note from a doctor upon their re-admittance and no more than three days within a marking period. Students are expected to maintain regular attendance. Since no absence should be unexcused, parents are expected to notify the school by telephone (no later than 8:30am) on the morning of the absence. If for some reason a parent does not call, a written note must be brought the next day or the student will not be admitted to school. If a parent does not call the school office to inform the school of the absence, it will be cited as an “unexcused absence” and will go on the student’s record. Failure to send notes for excused absences will result in a dismissal and a re-admission conference with the parents and Vice Principal.

10.1.2)  Lateness (Tardy): Students are expected to arrive at school and meet each class on time. Students are to report to their advisory class where daily attendance is recorded.  Students arriving between 8:11 a.m. and 8:20 a.m. will be marked late by their advisor. Students with (6) six unexcused lateness’s, will have not be permitted to attend class and the student will have to be reinstated by the custodial parent or guardian. Students arriving after 8:20 a.m. must sign in at the Office, and meet with the Vice Principal, before going to their first period class. In order for the lateness to be excused, the parent must write a note explaining the lateness in detail. Transportation issues will be considered an unexcused lateness, only if the student reports the number of the bus, trolley etc. and it is verified by SEPTA.
10.1.3) The Commonwealth of Pennsylvania mandates that we as a school notify the local school district, in this case the Philadelphia Public Schools, when a student is absent three or more times without a valid excuse, or is late without reason six or more times. The district and/or state may take legal action against the parents/guardians of the offending student for 
truancy.  
	XI. School Procedures


11.1.1)  Morning-Before the start of homeroom, students are only permitted to be in the lower under the supervision of an assigned staff member 1) in the locker area .  Student are only permitted to use the  first floor restrooms with permission from the assigned staff members.  Students must arrive to school by 8am and must be seated in their homeroom at 8:10am, in proper school uniform, prepared for classes, morning announcements, and attendance check.

11.1.2) Lunch - At lunchtime, all students must be in the basement area. They may not be in any other part of the building, without written permission or accompanied by a faculty or staff member.

11.1.3) Study Halls - Study Halls are used to promote the student’s academic progress, whether by doing course-related work or otherwise developing academic skills such as reading and writing. The Study Hall teacher will institute whatever rules he or she considers appropriate for accomplishing this purpose. The students must attend study sessions/tutoring to which they have been assigned.

11.1.4) After School- Students must leave the building by 3:30pm unless they are participating in afterschool tutoring or staying for an official after-school extra-curricular activity. They may also stay if the teacher agrees to take responsibility for the student(s). All other outside activities cease at 4:30pm and all students are required to leave the school premises.

11.1.5)  Friday Procedure - Students represent the school at Career or Service learning sites, therefore it is required that student involved in these activities are to report to morning advisory in full school uniform, unless an uniform change is formally requested by their Career or Service site.   All other students may come to school appropriately dressed down.   

Students participating in Friday afternoon PE or service learning experience will be dismissed from their sites to go home.  
	XII. dress code 


12.1.1)  Dress Code required: For all students, clothing should be neat, pressed and clean. A well groomed appearance is required at all times. Students are required to abide by the spirit as well as the letter of the dress code.  The dress code is based on the belief that dress should be appropriate to the work people are doing.  The school ‘s dress requirements, therefore, stem from an effort to provide an atmosphere conducive to productivity and excellence. 

12.1.2) Weather and Building Conditions: Students need to be mindful of the weather  and the conditions they  are likely to experience in our building,  for many of the difficulties with the dress code come when students do not dress considering  both factors. The school policies with regard to dress are outline below in section -12.1.4.  Parent and students are to abide by this policy, and contact the school with any questions.  The final decision about the appropriateness of a student’s dress rests with the Assistant Principal and the Principal. 
STUDENTS OUT OF UNIFORM WILL BE SENT HOME!  

 PLEASE PREPARE CLOTHING THE NIGHT BEFORE TO AVOID PROBLEMS. 
12.1.3) All uniform items must be purchased at the Flynn & O’Hara Uniform Company 
(10905 Dutton Rd., Phila., PA 19154), or visit the website, http://www.flynnohara.com
 in accordance with arrangements worked out with the school.

12.1.4)  Uniform: All students are required to dress in accordance with the guidelines established below. It is highly recommended that all articles of clothing be labeled on the inside with the student’s initials.

	Young Ladies
	
	 Young Men

	*A plaid skirt/jumper knee length. 


	*Navy/Black pants (not oversized)

	*Navy/Black pants (not tight)(Not Thin legged pants)


	*Navy/Black Dickies (not oversized)

	*Navy/Black Dickies (not oversized)
	*Full Navy blue /black sweater

	*Full Navy blue/black sweater
 
	*White shirt (Oxford cloth, not oversized)

	*White blouse with a collar not form fitted.       
	*Tie (Striped or Navy print)

	*Tie (optional for ladies)



	*White Logoed polo shirt (not oversized)

	*Navy Jumper




	Shoes (Solid color Black/Dark Brown)  – No work boots

	*White Logoed polo shirt 
	Socks (black, gray, blue, white)

	Shoes (Solid Navy/Black)  

 
	

	No Boots –(Designer  nor Work )
	

	Socks or stockings (black, gray, blue, white)
	

	No Sandals or Flip flops
	


Students are allowed to wear Navy blue or black cardigan sweaters or sweat shirts. (without hoods)

Navy refers to a dark blue, any light blue or blue variation will not be accepted as dress code.

No hoods, hoodies, hooded shirts, hooded sweatshirts or hair coverings are permitted without written permission from an administrator.
*Denotes that the item must be purchased at the Flynn & O’Hara Uniform Company (10905 Dutton Rd., Phila., PA 19154) in accordance with arrangements worked out with the school.

	XIII. Dress Regulations


13.1.2)  Shirts:  Shirts for both male and female must have collars, and be buttoned. Boys must have their formal shirt tucked in. Girls may wear their blouse out. Extreme oversized shirts will not be permitted. White is the only color that will be accepted. Ties are to be worn with these shirts. In the case of cold weather, white turtlenecks may be worn under the shirt. T-shirts or any clothing worn under the shirt must be plain white.

13.1.2)  Polo Shirts:  Polo Shirts must be purchased from the uniform company and must have the school logo. The shirt must be of proper size and extreme oversized shirts will not be permitted. Polo shirts do not need to be tucked in.

13.1.3)  Skirts: Skirts must be purchased from the uniform company. Markings on the clothing are not allowed. Pants or shorts worn underneath skirts to school during extreme winter weather must be removed before being admitted to homeroom.

13.1.4)  Jumpers: Jumpers must be purchased from the uniform company.

13.1.5)  Pants: Pants must be navy blue or black in color. Extreme oversized or tight pants will not be permitted. Markings of any kind, other than the label will not be allowed.  Capri’s or shorts that reach the knee or below may be worn in May and June. They must be neat and have a professional fit not baggy or tight.
13.1.6)  All ties must be purchased from the uniform company. Ladies have the option of wearing ties; males must wear the tie everyday and must have it presented in a professional manner meaning knotted at the collar with top collar buttoned. The exception is when the student wears the polo shirt.

13.1.7)  Sweaters must be purchased from the uniform company and must be the proper color (Navy). The white collared shirt must be worn underneath the sweater and the tie for males.   For females only a white shirt may  worn underneath the white blouse.  Black or navy blue sweatshirts may be worn with no markings, except for the school logo.  
13.1.8)  Females need to wear Navy or Black enclosed* dress shoes (flats, pumps or loafers) and the shoes need to be all one dark solid color. Sneakers are acceptable and must be a solid navy blue or black. This includes the bottom sole portion, for all footwear.  Females may wear plain stockings or panty hose (not patterned or lace) or they may wear black, gray, navy, or white knee socks. Work boots must be removed prior to admittance to homeroom. Work boots may be put on again after the last period of the day and just prior to the student leaving the building.  *Enclosed shoes must be worn at all times. (No open toed shoes such as :Sandals, and  Flip Flops.  Students may be prone to injury wearing this type of footwear.)  
13.1.9)   Males need to wear Black, Cordovan or Dark Brown shoes, enclosed.  Sneaker are acceptable and must one dark solid color.  The entire shoe/sneaker must be black including the sole.  Work boots must be removed prior to admittance to homeroom. These shoes may be put on again after the last period of the day and just prior to the student leaving the building.

13.1.10)  Hats/Scarves/Headbands/ Hoods, etc: These are not to be worn in the building.  Students must remove them upon entering the building and put them in their lockers prior to admittance to homeroom. This applies to both females and males. If any of the above headwear is visible the item will be confiscated. It will not be returned until at the end of the day, unless a parent comes to claim the property. 
13.1.11)  Jackets: These are to be removed and placed in the locker before entering homeroom. The building will be of an adequate temperature but if a student is concerned about being cold, then they must wear an issued sweater or appropriate sweat shirt. The Principal/Vice Principal will determine if there is a need to modify this dress code.

13.1.12)  Dress Down Day: This is an occasional privilege regulated by the Principal/Vice Principal. All students eligible for this dress down day may wear an outfit, which is in accordance with the day, and the guidelines that accompany it. (Note: List must be provided in advance for student imitated fund raisers.)
13.1.13)  The Principal/Assistant Principal will announce adjustments in the student’s dress code if such are considered appropriate. Students who do not adhere to the dress code will be dismissed in accordance with our Dismissal Policy.
	XiV.  School SUpplies  


14.1.1)  Textbooks: Textbooks are provided by the school and are the student’s responsibility.  They must be returned at the completion of the semester or at the end of the school year.  If books are lost or stolen, the cost of the book will be charged to the student’s account.  Diplomas, transcripts and report cards will be held if your account is not satisfied.  The textbook must be replaced at cost, used books will not be accepted.  
14.1.2) Lockers: Every student is assigned a locker and a lock, at the beginning of the year, or at the time of admission into the school.  All personal effects, such as coats, clothing, books, and electronic devices along with other items necessary for learning are to be stored in the locker.  Food, weapons, and hazardous material are not to be stored in the lockers. Students are not to share lockers or share locker combinations,  to do so is a violation of this policy and the disciplinary standard. Students are responsible for their lockers, and must replace any lost or stolen locks at a cost of $5.00 per lock. If the lock is not replaced the student’s account charged.  Diplomas, transcripts and report cards will be held if your account is not satisfied.

 14.1.3)  Personal School Supplies:  Each student is expected to provide their own personal school supplies, required by the teacher for each class. 

14.1.4) Equipment: Equipment, such as laptops, computers, and calculators are provided to help each student succeed in their respective classes. Each student is responsible for the proper use of this equipment.  Any purposeful breakage or misuse, resulting in damage, will be considered a violation of this policy and the disciplinary standard.   Therefore the cost of repair will be charged to the students account.  Diplomas, transcripts and report cards will be held if your account is not satisfied.

	XV.  School Closing information


Due to extreme weather conditions, it may be necessary for the school to be closed or to close early. Students and parents/guardians can check the school status by listening to KYW radio (1060 AM), 440 is our school number.  NBC TV, Channel 10, will also list our name and status.  The school will follow the same direction that the Philadelphia Public Schools take, if they are closed.  Students should not assume that if the Public schools are open, we would not be closed but check the radio, television or call the school office. A message will also be placed on the school’s answering machine.
	XV. Contact  information 


Mailing Address:

Philadelphia Mennonite High School (PMHS)
860 North 24th Street

Phila., PA 19130

215.769.5363
215.769.4063 fax
Web sites: 
	For general information: http://www.pmhs98.org

	

	To monitor your child’s progress, read teachers comments, talk with the teacher, and view grades log on to http://pmhs.powerschool.com/public

	

	For instructional, student and parent information: http://www.pmhs98.net


School Administrator:

Dr. Barbara G. Moses – Founding Principal – bmoses@pmhs98.net  – 215.769.5365
Rev. Douglas A. Powell – Assistant Principal – dapowell@pmhs98.net – 215.769.5366
�








�  See our Vision Statement


�  Plagiarism is a form of academic dishonesty defined as “word or ideas passed off as one’s own.”
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